Pension improvements 


$2,000 a month for 
career Teamsters 


Sweeping increases and im- 
provements, the most significant 
in the past thirty years, in the 
Western Conference of Team- 
sters Pension Plan have been ap- 
proved by the Pension Trustees. 

Affected by the changes are 
some 400,000 working Teamsters, 
including some 70,000 in Joint 
Countil 7, and about 130,000 re- 
tirees now receiving benefits. 

The Plan’s Pension Trust met in 


Los Angeles October 29 to ratify 
anew Defined Benefit Plan which 
contains “a formula that relates 
benefits to the contributions 
made by the employers.” 

The changes, Joint Council 7 
President Chuck Mack said, 
“over the next several years will 
make the $2,000-a-month pen- 


sion for some career Teamsters a 
reality. 
PENSION, Back Page 


LOOKING AHEAD—Area Pension Manager Walt Pentz reviews the 
new changes in the Western Conference Pension Plan for Sharon 
Valerio of San Francisco Teamsters Local 856. 
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HONOREES — Bill Walsh was feted as the 1986 Rank-and-File 
Unionist award winner and some of the familiar Teamster names in 
recent Joint Council 7 history were among those read off for special 
“dedication and commitment” plaques at the gala Irish American 
Teamsters dinner November 22 in San Francisco. Left to right are 
Irish American Teamsters President Mike Killean, Anna Mae Mur- 
phy, Jane O’Flanagan, Mary Walsh, Bill Walsh, Eunice O’Reilly, 
Mary Monahan, Frank Dunphy appearing on behalf of the late Kay 
Dunphy, and Eunice Diviny (Story on Page 2). 
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UPS/Freight Workshop 


New UPS contract proposals 
due in Washington by Feb. 1 


More than 225 Joint Council 7 
local officials attended a highly 
successful Joint UPS/Freight 
Workshop in Monterey in 
November which featured an all- 
Star cast of International officers 
and top staff personnel from 
Washington. 

The five-day informational 
seminar included the first meeting 
held by the new IBT Parcel and 
Small Package Trade Division 
which was established at the 1986 
Teamsters International Conven- 
tion in Las Vegas. It includes all 
UPS operations by Teamsters. 
Western Conference Chairman of 
the union’s newest division is 
Vince Aloise, Vice President of 
Teamsters Joint Council 7 and 
Local 315 Trustee. 





Aloise 


Dan F. Darrow, International 
Director of the new UPS opera- 
tions division, told the local offi- 
cials attending the workshop that 
the International wants all pro- 
posals for the new contract in to 
its offices by February 1. The cur- 
rent contract expires next July 31. 
Negotiations on the new contract 
are expected to begin in February 
or March. Questionnaires to be 
completed for guidance of the ne- 
gotiating committee will be sent 
out soon by the International to 
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locals and’ members, Local 278 
Secretary-Treasurer Jack Book- 
ter, Union Chairman of the 
Northern California UPS/Labor- 
Management Committee, was 
advised. 

The workshop at the Monterey 
Hyatt Hotel was believed to be 
the first time that two divisions 
were covered in a single meeting 
in Northern California..Each di- 
vision took up two and a half days 
of sessions. This was praised by 
many Officials. “It maximized the 
efficiency of representation 
there,” Local 490 Secretary- 
Treasurer Casey Sawyer, com- 
mented. Sawyer attended the ses- 
sions of both divisions because his 
local has both Freight and UPS 
drivers. 


Deregulation toll 


“One thing that struck me par- 
ticularly,” Sawyer said, “was the 
reports from the east and mid- 
west on the impact that freight 
deregulation has had in their 
areas. We’ve been hard hit with 
deregulation on the West Coast, 
but they’ve been totally devas- 
tated. And it’s just good to get an 
idea at what’s been happening in 


_ other areas so you take a look at 


what very well may be coming 
your way.” He emphasized that 
the gloomy reports served to un- 
derline the need for local Team- 
sters to militantly support both 
local and International campaigns 
to increase organizing and 
DRIVE fund-raising for support 
of labor-oriented legislators. 
Among the speakers and 
guests attending the UPS ses- 
sions, and the Freight Division 
sessions presided over by Divi- 


sion Director Jack B. Yager, were 
General Secretary-Treasurer 
Weldon Mathis, International 
Vice President and Western Con- 
ference Director Arnie Wein- 
meister, International Vice Presi- 
dents Walter Shea, Robert 
Holmes, Don West, and Mike 
Riley; International Trustee Ben 
Leal of Joint Council 7 and Local 
856, International Trustee R. V. 
Durham, IBT Legislative Direc- 
tor Dave Sweeney, IBT Retiree 
Department Director Norman 
Greene, IBT DRIVE Director 
Wallace Clements, and IBT Gen- 
eral Counsel John Climaco. 





Weinmeister 


The roles of Western Con- 
ference division heads, under In- 
ternational Director Arnie Wein- 
meister, in organizing the joint 
workshop—Chairman Vince 
Aloise for the Parcel and Small 
Package Trade Division and 
Chairman George Rohrer and 
Freight Representative Archie 
Murrietta for the Freight Division 
—drew high praise from both the 
local officials and Teamster VIP 
attending the sessions. 





CANAL CONNECTION—Teamsters International Vice President 
Walter Shea, a U.S. Panama Canal Commissioner, explained the 
intricacies of the shipment of freight cargo through the Canal to a 
session of the Freight Workshop in Monterey. 





United Way sends thanks 


A Labor Recognition Award 
has been presented to the mem- 
bers of Teamsters Joint Council 7 
“for outstanding generosity to the 
people of the Bay Area in sup- 
port” of the annual United Way 
Campaign. A letter to Council 


President Chuck Mack which ac- 
companied the Award certificate 
said the Teamster members’ con- 
tributions “made a difference in 
the successful campaign to fund 
more than 270 United Way Agen- 
cies of 1986.” 


lrish American Teamsters 


1986 Rank-and-filer 





The newly born Northern Cal- 
ifornia branch of the Irish Ameri- 
can Teamsters gave a night for 
Bill Walsh at the posh Meridien 
Hotel in San Francisco on 
November 22 to honor him as the 
first recipient of its Rank & File 
Unionist of the Year award. 

There were laudatory speeches 
by Teamsters and AFL-CIO la- 
bor leaders, a marching “All- 
Irish” Scottish bagpipe band, 
commendatory certificates from 
the State Senate and the San 
Francisco Board of Supervisors, 
and some 400 cheering friends, 
fellow Teamsters, and Walsh fam- 
ily members in the hotel’s huge 
ballroom. 

However, enveloping the 
pleasant evening, the dinner, and 
the festivities was a serious theme 
that sparked the selection of the 
veteran Local 70 Teamster for the 
award. 


Obvious choice 


This was, and is, the Watson- 
ville strike of some 1,000 deter- 
mined Teamsters, predominantly 
Latino women, of Local 912 who 
have been on strike against the 
anti-union Watsonville Canning 


Walsh spotlighted 


and Frozen Food company for fif- 
teen months. 

Walsh has been serving the 
strikers as their picket coordi- 
nator, distributor of donated food 
and rent money, and spirit-boost- 
ing Irish friend almost since ‘the 
beginning of the strike. It was this 
loyal and spirited role, in the best 
tradition of union brotherhood, 
that made him an obvious choice 
for the award. 

“This man is a godsend to the 
strikers in Watsonville,” Western 
Conference of Teamsters Repre- 
sentative John Blake who heads 
the Teamsters Economic Boycott 
Campaign against the company, 
said at the dinner. 

“He’s some rank-and-filer,”’ 
State AFL-CIO Federation of 
Labor Executive Secretary John 
F. Henning, noted, “with all the 
leadership he’s shown down in 
Watsonville!” 


Strikers there 


So as to leave no doubts on 
Walsh’s place in the hearts of the 
Local 912 members, a delegation 
of the strikers, led by Secretary- 
Treasurer Sergio Lopez, Presi- 
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Viking Freight organizers 
report good responses 
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Local 70 Business Agent Jim Manning (left) answers questions posed 
by Viking drivers. Visible to right of Manning is Business Agent 
Ralph Rodriquez-Berriz of San Jose Teamsters Local 287, and on the 
far right Consolidated Freightways Shop Steward Glen Cage. The 
other individuals in the photograph are Viking employees. 


The Western Conference of 
Teamsters drive to organize Vi- 
king Freight Systems had some 
encouraging developments last 
month including several in Joint 
Council 7 areas. 

Local 70 Business Agent Jim 
Manning said his local had picked 
up enough signed cards at Vi- 
king’s San Leandro terminal by 
mid-November to call for an elec- 
tion. However, until a decision is 
made by Conference officials, 
headed by Freight Division 
Chairman George Rohrer, as to 
whether Viking terminals will be 


organized individually or if an 
election for all Viking terminals 
throughout the western states will 
be sought, no immediate call is 
expected. 

Local 287 Secretary-Treasurer 
Mario Gullo also reported pro- 
gress in his organizers’: initial 
probes and contacts with Viking 
drivers. 

The Viking campaign origi- 
nated with Sacramento Local 150 
and spread from there. Much of 
the intial success is attributed to 
initial contacts from Viking line 
drivers. 
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Job security 


Task Force lays 
out plan of action 


Job security was the dominant 
theme as the newly-formed Joint 
Council 7 Task Force to combat 
the growing wave of employer 
mergers, takeovers, plant 
closures, relocations, and sub- 
contracting held its first meeting 
on November 14 in Oakland. 

A hard-hitting campaign on all 
fronts was pledged by Task Force 
members attending the initial 
meeting for the-pilot project. Six 
specific areas were identified for 
action and a Collective Bargain- 
ing Subcommittee was formed. 

The Task Force is the brain- 
child of Teamster Economist 
Harry Polland. It has been 
backed up enthusiastically by the 
Joint Council Executive Board. 
Full support and backing is confi- 
dently anticipated from Interna- 
tional President Jackie Presser 
and the IBT Executive Board and 
Western Conference of Team- 
sters International Director Ar- 
nie Weinmeister. Representatives 
from both the Conference and 
Joint Councils 42 and 38 are to be 
invited to attend the next meeting 
of the Task Force. 


‘Shenanigans’ 


“We intend to focus on the 
‘shenanigans’ now going on in the 
business community, especially 
by corporate raiders, and the im- 
pact those moves have on our 
members,” Task Force Chairman 
Chuck Mack, Joint Council 7 
President, said at the kick-off 
meeting. “Within the last three 
months, Safeway Stores and 
Lucky Stores have been the ob- 
jects of hostile takeovers and it 
would appear that, at least right 
now, they have been successful in 
both instances in fending off the 
attempts to take them over. But 


S 


at what cost to our membership? 


Significant cost! We’ve seen the 
effects of Lucky with Gemco— 
the loss of 14,000 jobs, and we 
hear Safeway changes are going 
to be even greater and more 
sweeping than what we see hap- 
pening at Lucky and Gemco. 

“This effort is extremely 
important,” Mack emphasized. 
“We must identify the problems 
and attempt to come up with solu- 
tions.” He noted that “appar- 
ently” this new counter-offense 
by Joint Council 7 is unique in 
that “nobody is doing this.” He 
said that it could be anticipated 
that other unions and branches of 
Organized Labor would pick up 
on the effort being started. Coor- 
dination and joint action on many 
fronts was not only likely, but de- 
sirable, he said. 


Six targets 


Polland, warning that “there 
are no instant solutions,” present- 
ed a carefully worded and concise 
“preliminary working paper” to 
the Task Force members. It iden- 
tified six “areas of study” to be 
dealt with in the months ahead in 
order to “deal effectively with the 
new challenges from business or- 
ganizations.” 

The “areas” are: 

1. Research and Education. 
This will involve the gathering of 
information and statistics about 
the specific business firms and en- 
terprises that present a threat to 
Teamster job security, as well as 
ensuring that Teamster represen- 
tatives have a fundamental under- 
standing of the business practices 
related to these threats. 

One basic resource will be 
questionnaires to be sent out to all 
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Strikers “hang in there” as 
company hits rough seas 


As the strike of the gutsy 
“Stubborn Thousand” Teamster 
Local 912 members against the 
scab-operated Watsonville Can- 
ning and Frozen Food plant went 
into its fifteenth month in De- 
cember without a single striking 
member crossing the picket line, 
the union-busting company was 
reportedly barely functioning at 
25 percent of capacity. 

The company seemingly was 
rescued temporarily from perma- 
nent closure when Wells Fargo 
Bank, which had extended an $18 
million line of credit to it just pri- 
or to the strike, kept it afloat fi- 


nancially with more than a million 


dollars in new loans. 

The Teamsters Economic Boy- 
cott Team for the strike, headed 
up by Western Conference of 
Teamsters Representative John 
Blake and Joint Council 7’s Alex 
Ybarrolaza, began a survey in 
late November to determine the 
amount of business done by 
Teamster locals with Wells Fargo 
and with its merger partner, 
Crocker National Bank. A pre- 
liminary conservative estimate 
put the figure at more than $600 
million. Not included in this 
amount are the accounts in these 


-banks of individual Teamster 


members. 

Another development was the 
cancelling of a marketing agree- 
ment with the hard-pressed Wat- 
sonville Canning firm by a frozen 
food packer and farming co-op in 
the state of Nuevo Leon, Mexico. 
The cancellation came following 
a trip to the Mexican plant in the 
town of Montemorelos by Blake, 
IBT International Representative 
Eddie Rodriquez, and Local 912 
Secretary-Treasurer Sergio 
Lopez, and a conference with the 









TIME OUT— Watsonville Economic 





right) Alex Ybarrolaza, John Blake, Eddie Rodriquez, and J. C. 
Lendvai briefly took in a benefit dance in Watsonville for the Team- 


sters Local 912 
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ON DUTY BUT BUSY—Strik- 
ing Teamster Elva Alvarez of Lo- 
cal 912 does a little knitting while 
she keeps her post on the picket 
line in Watsonville. 


management of the Mexican in- 
stallation. 

Meanwhile, a job placement 
bureau started for the strikers in 
Watsonville has placed some 400 
Local 912 members in new jobs at 
other frozen food plants and in- 
dustries in the Pajaro Valley area. 

“This strike will not end with 
Watsonville Canning until it 
meets its obligations to bargain in 
good faith and an honorable con- 


tract is reached,” Ybarrolaza 
said. “In the meantime, all sup- 
port activities of the strikers are 
still ongoing. We are still supply- 
ing the strikers with food, 
clothing, and aid. We are trying to 
supplement our regular food dis- 
tribution program with a turkey 
for each striker and toys for the 
children for the holidays. We 
urgently appeal to every Team- 
ster to help your Brothers and 
Sisters on strike and show that 
you care during this Christmas 
season. We ask every member to 
clip out the coupon on this page 
and send in a contribution.” 


Incidentally. . 


The scheduled De- 
cember 12th Man-of-the- 
Year award luncheon in San 
Francisco honoring Team- 
sters International Vice 


President and Western 
Conference Director Arnie 
Weinmeister has been 
postponed because of sev- 
eral unexpected urgent 
commitments that had to be 
made and fulfilled. 





HELP FOR WATSONVILLE 


From Joint Council 7 


Yes, I want to help our Brother and Sister Teamsters of 
Local 912 in their long and courageous holdout for fair union 
wages and benefits from Watsonville Cannery. Please deposit the 
enclosed check or money order into the food and shelter strike 


fund. 
Name (Please print): 
Address: 


(STREET) 


Local: 


(CITY) (ZIP) 


DOWN TO BUSINESS—The new Joint Council 7 Task Force for job security against the threatened mass 
layoffs from recent corporate mergers and takeovers held its first meeting last month. Left to right are 
Local 490 Secretary-Treasurer Casey Sawyer, Local 432 Recording Secretary Bob Duncan, Vice Presi- 
dent Jack Rodriquez and Secretary-Treasurer LeRoy Salido of Local 588, Teamster economist Harry 
Polland, Joint Council 7 President Chuck Mack of Local 70, Research Coordinator Therese Henson, 
Local 78 Recording Secretary Bob McAlister, Local 576 Vice President Mike Riga, and Local 296 
Recording Secretary Bruce Henricus. 


Amount enclosed: $5 __ $10 __ __--$15____$20__ $s 


Local 912 Strike Committee 
163 West Lake Avenue 
Watsonville, CA 95077-0591 


Send to: 
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Editorials 


Pass the word 


The attractiveness of being a member of the Teamsters Union is 
being spotlighted this holiday season as 1987 rolls in, by the announced 
“unbelievable” raises in the pension checks that Western Conference 
Teamsters retiring after January 1, 1987 will receive. 

However, this is no time for members to sit back and rest on our 
laurels and our gains. 

It’s nice to brag about how we are now Number 1 labor union in 
the country in having DRIVE money available to support political 
candidates who are in tune with the needs and rights of our union 
members, as well as those of Organized Labor in general. 

It’s also tempting to point out how we are up front in the cam- 
paigns to Buy American and to fight persistent attempts to tax fringe 
benefits, undermine the Davis-Bacon Act, and protect union members 
against the never-ending attempts to undo by legislation what has been 
won over decades with sweat, blood, and courage. 

But in order not only to stay at the top as Number One, the union 
with “clout,” but also to stem an alarming development in the last few 
years, namely, a decrease in membership, we have to move ag- 
gressively on one special basic front. To stay alive we must organize the 
unorganized. We must recruit those not in unions to replace those in 
our ranks who will retire to well-deserved golden years now bulwarked 
with substantial pension rewards. 

The way to do this, to STAY WHERE WE ARE, is to ORGAN- 
IZE. That has to be helped by you—the rank-and-file. Our organizers 
will do the tough work, with know-how from the experience and 
training they have. But they need “leads.” Among these could be your 
neighbor who works somewhere for cheap wages and knows that the 
other workers there are unhappy and discontented with their lot at the 
workplace. Or the friends you have, whom you socialize with, who 
envy the benefits and working conditions you enjoy. Or a place at 
which you shop where the help know you well enough to express their 
unhappiness with their pay, their hours, unprotected future, medical 
bill fears, and potential meager old age retirement income. You can 
assure them that a Teamsters Union representative will be happy to 
talk to them away from their workplace about what might be done for 
them through the union, with the added assurance that the discussion 
will be handled confidentially and in harmony with their personal 
wishes. 

Jackie Presser and the top Teamster leadership have emphasized 
that the union’s substantial resources are zeroed in on an aggressive 
organizing campaign to keep the union in the premiere position it now 
has on the labor front. The campaign is basically for YOU, for the 
rank-and-file. A strong and GROWING union is your best guarantee 
for keeping up with the times, in the way of wages, benefits, and 
pensions. 

So make helping out with Organizing a priority, if not the top, 
New Year’s resolution on your list for 1987. 

Pass the word—to your Local organizer. 


Sad aftermath 


The results are in and the ballot box “ball game” is over, but there 
is not so much a bitter, as a sad, aftermath to the November elections. 

It is the voting off of the nine-member State Supreme Court of 
three justices. This marks the first time in California history that any 
state appellate court justice has been forced off the bench. 





The sadness comes from the politicizing of the state’s highest court 


and top bastion of justice. The foremost advocate of turning out Chief 
Justice Rose Bird and Justices Joseph Grodin and Cruz Reynoso, using 
their reversals of death penalty verdicts as the principal campaign 
weapon, was Governor George Deukmeyian. He now can select the 
three successors to the defeated jurists. These successors, it is taken for 
granted, will be more in tune with the conservative leanings and ideas 
of the Governor. 

Grodin, a respected former labor lawyer and partner of Teamster 
attorney Duane Beeson, spoke out last month as he was preparing to 
pack his law books. He candidly admitted both his disappointment and 
his holding a “grudge” against Deukmeyian and “those people who 
should have known better.” 

In reporting Grodin’s remarks, the San Francisco Chronicle, 
which supported ousting the three justices, noted that Grodin “is 
acknowledged even by conservative legal scholars to be a top-notch 
jurist.” 

Grodin, expressing his apprehension “about the future of the 
judiciary in California, summed it all up nicely when he said: 

“I am concerned about the rule of law throughout the country, 
particularly civil liberties. I think that civil liberties are vulnerable in 
the current climate.” 

There are many Americans, as well as Californians, who share his 
concern. | 3 
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NEW YEAR RIGHT... 
JOIN THE 
TEAMSTERS! 


President’s Report | 


by 


President, Joint Council 7 


As 1986 draws to a close, it’s appropriate to 
reflect upon the events of the past year and take 
stock of where we’ve been and where we’re going. 
Again in 1986 the Labor Movement, and the Team- 
sters in particular, faced a barrage of problems that 
have taken a toll. 

1) The attitude of both Business and Govern- 
ment toward Labor remains hostile. If employers 
are not engaged in takeaway bargaining, they are 
subcontracting work to non-union operations, clos- 
ing plants, or engaged in any number of other 
activities to frustrate their employees and employee 
organizations. The philosophy of government, both 
national and state, seems to say that unionism is 
okay as long as the union is ineffective. 

2) Deregulation still wreaks havoc in the trans- 
portation and communication industries. Wreaks 
havoc, that is, with workers. Thousands of jobs 
have been lost and, unfortunately, thousands more 
may go. 

3) Our country continues to lose jobs to for- 
eign countries. It’s a sad commentary, but multi- 
national corporations have made that our largest 
export over the last several years. 

4) In the latter part of 1986, we added to our 
litany of problems with hostile takeovers and lever- 
aged buy-outs—Safeway and Lucky’s being the 
most glaring examples. 

The good news in 1986, however, is that we’ve 
done well, given the variety of problems and em- 
ployer opposition we’ve faced. As the year closes, 
we have a number of things to reflect on that are 
positive. 

First, earlier this year we stopped the march 
toward deregulation in California. Teamster testi- 
mony before the Public Utilities Commission 
played a significant role in the PUC’s decision to 


Chuck Mack 





partially reregulate the trucking industry. Things 
look even better on the regulatory front for 1987. 

We also end the year in a much stronger posi- 
tion in our Watsonville strike. The full pressure of 
the Teamsters International has been brought to 
bear against Watsonville Canning and the company 
ran out of financing in September and had to close 
for two weeks. Even though they have reopened, 
their position is precarious. Victory at Watsonville 
is in sight., 

The Pension changes adopted by the Western 
Conference Trustees in the latter part of 1986 make 
our plan as good as any in the country. They ensure 
that our future retirees will have the economic 
wherewithal to live in dignity and security. It’s hard 
to realize, but in a few short years a pension of 
$2,000 a month will be the norm. 

The response of our members to the DRIVE 
Program this year has also been astounding. Jackie 
Presser’s emphasis on political contributions has 
made DRIVE the number one Labor political ac- 
tion commitee in the country. Members in Joint 
Council 7 have responded overwhelmingly. Over 
2,000 have signed check-off cards authorizing a 
contribution of at least $1 per week. 

Finally, our efforts at Viking in the last two 
months have proven that the non-union Freight 
industry can be organized. Our experiences there 
signal that a new day for Teamster organizing in the 
trucking industry could well be at hand. 

We look forward to 1987. The gains in 1986 
bode well. 

On behalf of the Officers and Staff and Locals 
of Teamsters Joint Council 7, I want to extend our 
very best wishes to you for a Merry Christmas and a 
happy and safe New Year. 





70 Hegenberger Road, Oakland, Calif. 94621 





December, 1986-January, 1987 


rf 


® aS 148 





Phone 569-9317 





It’s working 


Viking employees are 
Signing Teamster cards 
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Viking employees were (left to right) Milne Shop Steward Mark 
Wesley, Northwest driver Ralph Rose, Business Agent Pete Gemma, 
Secretary-Treasurer Chuck Mack, and PIE Steward Jim Owens. 


Local 70’s efforts to sign up Vi- 
king employees at its San Lean- 
dro terminal picked up momen- 
tum in mid-November and the 
Local now has enough cards to 
call for an election. At this time, 
however, a final determination 
has not been made as to how 
Teamster locals throughout the 
West will proceed with Viking. 
The question is whether terminals 
will be organized individually, or 
if an election for all Viking termi- 
nals throughout the West will be 
requested. 


Early starts 


Local 70’s efforts have been 
spearheaded by Business Agent 
Jim Manning, with all officers and 
officials and many rank and file 
members participating. For this 
effort, the Locals’ modus operan- 
di is to gather at Viking early in 
the morning (5:30 or 6 a.m.) and 
catch day-shift drivers and dock 
workers coming to work and 
night-shift workers going home. 
Manning and Earl Randall, Local 
70 Trustee, have been there as 
early as 2:30: a.m. to catch the 
night shift going to work. 

The efforts are paying off. 
Cards continue to roll in. Man- 
ning attributes the success to hard 
work and a willingness to be at the 
terminal or available for a meet- 
ing at any hour. He expressed ap- 
preciation to the officers and offi- 


cials and rank and filers who have 
been to Viking at the odd hours 
necessary to meet with employ- 
ees. “That has spelled the dif- 
ference in Local 70’s case,” he 
said. 


Offer formula 


In a related action, Teamster 
locals throughout the West met at 
the Joint Western Grievance 
hearings held in Burlingame. The 
Locals’ leaders discussed strategy 
and compared notes and Viking 
organizing experiences. Chuck 
Mack, speaking for Local 70, 
urged the Locals that attended 
the Joint Western meeting to use 
the Local 70 experience as a for- 
mula for success in their own 
areas. He informed the officials 
that Local 70 started with one 
card, but through hard work and 
sacrifice, the Local has been ex- 
tremely successful. 

In a final thought, Mack, Man- 
ning, and Joe Silva, who also at- 
tended the meeting at the Joint 
Western, agreed that the other 
Locals will not be successful if 
they don’t put forth the effort. 
Unfortunately, some have not ex- 
pended any time or energy and, 
as a result, have few, or no, au- 
thorization cards. On the other 
hand, work, in this case, equals 
success and the three 70 leaders 
believe that Viking CAN be or- 
ganized. 





Pension change Two years in making 


Pension benefits get 
major improvements 


Stewards 
idea taken 


Shop Stewards at Consolidated 
Freightways who work at termi- 
nals within Joint Council 7’s juris- 
diction, played a major role in a 
recent amendment adopted by 
Western Conference Pension 


Trustees. 
In early 1986, the Stewards, in 


a meeting with local union offi- 
cials that was chaired by Joint 
Council 7 President Chuck Mack, 
suggested that past service credits 
be extended to former members 
who have gone to work for non- 
union companies if (1) the non- 
union company is organized, and 
(2) the Western Conference pen- 
sion is negotiated with the em- 
ployer in a labor agreement. The 
Stewards felt that this amend- 
ment would be an incentive for 
former members to act as union 
organizers and it would provide 
momentum to organizing efforts, 
especially in the Freight industry. 

The Pension Plan, up until Oc- 
tober of this year, only provided 
past service credits for newly or- 
ganized employees. Mack carried 
the amendment to Pension Trust 
meetings and it was among those 
adopted at the October Quarterly 
Meeting. 

At a meeting of the same shop 
stewards in early November, 
Mack advised them that their idea 
had been adopted by the Trustees 
and was a reality. 


Give to 


DRIVE 





Trustees for the Western Con- 
ference of Teamsters Pension 
Plan approved a series of amend- 
ments at their October Quarterly 
Meeting that will mean major 
benefit improvements for almost 
all Teamster members. Chuck 
Mack, Local 70 Secretary-Treas- 
urer who serves as a Trustee, re- 
ports that the changes were made 
with an eye toward helping the 
various constituents the plan 
serves. He summarized the im- 
provements as follows: 

1) A “13th Check” will be dis- 
tributed to all members who re- 
tired prior to January 1, 1985. Dis- 
tribution should be by mid- 
November 1986 and will total 
$200 per member. Dependents of 
deceased beneficiaries collecting 
Spouse Option will received $100. 

2) In the future, members who 
choose the Spouse Option will 
have their pension restored to the 
full amount if their spouse pre- 
cedes them in death. Currently, if 
a member chooses Spouse Op- 
tion and the spouse passes away 
before the member, the pension 
remains at the reduced rate. 

3) Career Teamsters who have 
been members since the Plan’s in- 
ception and have worked regular- 
ly will be credited with up to 33% 
years for determination of their 
benefit. Members who fall into 
that category will receive approx- 
imately a 10 percent increase 
when the additional years are 
added to the years they have al- 
ready earned. 

4) For younger members, the 


SPECIAL MEETING NOTICE 


Recent Pension amendments will be the subject of a special- 


called meeting. 


Date: 
Time: 9 a.m. 


Place: 


Saturday, January 17, 1986 


Teamsters Local 70 Auditorium 


70 Hegenberger Road 
Oakland, CA. 


Representatives from the Western Conference of Teamsters 
Pension Trust will be in attendance to explain the changes and 


answer membership questions. 





Plan will be redesigned. In the 
future, benefits can be earned for 
every year of service without lim- 
itation and benefits will be com- 
puted on the basis of contribu- 
tions made by employers. Mack 
enthusiastically stated that the 
day of the $2,000 per month pen- 
sion is not far in the offing. 

The benefit changes are the re- 
sult of almost two years of nego- 
tiations between employer and 
union trustees. The significant 
changes translate into significant 
improvements for Teamster 
members. 

Mack credited Jackie Presser, 
International President, and 
Arnie Weinmeister, Western 
Conference Director, for provid- 
ing momentum and direction to 
the trustees to initiate the changes 
and persevere for their adoption. 
He credited Joe Ballew, who is 
the Chairman of the Western 
Conference Trust, and Ben Leal, 
Secretary-Treasurer of Local 856 
and International Trustee, for 
being the architects of the 
changes. Mack also played a ma- 
jor role in the amendments. He 
stated that he drew on his experi- 
ences as a Local 70 member, and 
the many conversations he had 
with members, to advance argu- 
ments and amendments for the 


Trustees to consider. 





FOR BILL—Member Bill 
Kempf, who has been on strike at 
Checker Van & Storage for over 
a year, wears his new Teamsters 
Local 70 jacket awarded him re- 
cently by the Local Executive 
Board and the membership for 
his dedication and commitment. 
With him is Business Agent Dan 
Varela. 
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As we approach year’s end and 
anticipate the holiday season, I 
have taken some time to look 
back over the past year and to the 
year ahead. Much has occurred in 
the last year. Much remains to 
done. 


Freight Industry 

The continuing repercussions 
to deregulation of the trucking in- 
dustry plague us. Many firms with 
whom we have contracts over the 
years are now gone. System 99, 
IML, Delta/McLean, ETMF, 
CME are all a memory. Our 
members who worked for those 
firms, however, are very much 
alive. They have had to grapple 
with both unemployment and un- 
deremployment since the closure 
and/or bankruptcy of these com- 
panies. A bright spot, however, in 
that otherwise bleak recollection, 
was the PUC hearings and the 
recommendation for at least lim- 
ited reregulation of the trucking 
industry. Secretary-Treasurer 
Mack deserves much of the credit 
for this progress. 


Chain Store 


The Chain Store industry has 
likewise been plagued with uncer- 
tainty. Contract negotiations for 
Safeway and Lucky Stores were 
interminably long. Controversy 
raged over the terms of the agree- 
ment. The Southern California 
strike, however, convinced most 
of us that Chuck Mack’s prog- 
nosis of a long and bitter dispute 
in Northern California was an ac- 
curate assessment. 

With the ink on the agreements 
hardly dry, a new development 
emerged. Articles about “hostile 
takeovers” and “leverage buy- 
outs” became front page news. 
The full ramifications of this cor- 
porate maneuvering are yet to be 
felt. This situation has heightened 
job insecurity and has prompted 
the Joint Council 7 and the Exec- 
utive Officers of the local unions 
therein to develop a policy com- 
mittee charged with the responsi- 
bility to develop a coherent ap- 
proach for future mergers, hostile 
take-overs or leverage buy-outs. 
As our primary concern, we have 
declared publicly and privately: 
“Our members have rights. The 
companies for whom they work 
have corresponding obligations. 
The job security of our members 
should not fall prey to high level 
financial ‘wheeling and dealing’ 
which advantages few and disad- 
vantages almost all others.” 


Scavenger 
This fall, it was announced that 


Oakland Scavenger Company 
had entered into a merger agree- 


S 


ment with Waste Management. 
In recent meetings with Oakland 
Scavenger Company personnel, 
Local 70 was assured that the col- 
lective bargaining agreement cov- 
ering Oakland Scavenger em- 
ployees would be assumed 
without exception and the se- 
niority rights of all employees 
would be guaranteed. We were 
told that few operational changes 
were anticipated and that local 
management would remain in 
control. The franchise agree- 
ments with local municipalities 
would be unaffected. Moreover, 
present facilities would remain 
open. In short, we were assured 
that no jobs would be lost. 


Drug abuse 


In the last year, consciousness 
regarding drug abuse in the work 
place has become a national is- 
sue. In many of our collective bar- 
gaining agreements, we have ne- 
gotiated provisions that allow 
drug testing when there is a show- 
ing of probable cause. We have 
resisted wholesale “witchhunts.” 
We are opposed to random test- 
ing, especially where the employ- 
er uses such a requirement as re- 
taliation against employees who 
resist unreasonable employer de- 
mands. 

We are, of course, interested in 
maintaining a productive work 
place that is drug and alcohol 
free. Our long-term overall job 
security and the well-being of our 
members and their families are 
based on drug-free employees 


who are both willing and capable . 


of operating effectively in the 
work place. For those who are 
already drug or alcohol depen- 
dent, we support the right of em- 
ployees to withdraw from the 
work place and to seek drug or 
alcohol rehabilitation. 


We are a service organization 
and our primary responsibility is 
to serve our membership. Re- 
habilitation of our members is an 
important part of our overall re- 
sponsibility. 


Women in the workplace 


On Saturday, November 22, 
we scheduled a special seminar 





for Teamster women. The role of 


women in the workplace is an 
evolving one. It is absolutely es- 
sential that we bridge the gap be- 
tween the genders. We must em- 
phasize the areas of mutual 
interest and concern. At the same 
time we must recognize the inher- 
ent differences between both the 
perspective and the experience of 
men and women in the work- 
place. We have much to learn 
from each other. 


Watsonville Strikers—example 
of Christmas hope 


The year ends with the employ- 
ees of Watsonville Canning still 
on strike. These mostly Latino 
women enter another winter of 
unemployment. They have re- 
sisted all attempts to break their 
spirit and have endured injury 
and insult with unbelievable 
equanimity. Unemployment ben- 
efits have been blocked and vaca- 
tion pay due and owing has been 
denied. Even Aid-to-Dependent- 
Children in some cases has been 
stopped. In this Christmas season 


they are a shining example of 


hope. 

I only wish that there were “an- 
gels” to deliver food and “wise 
men” to reconcile the differences 
between employer and employee 
positions. Instead there seems to 
be indifference. And yet in their 
simplicity, these women repre- 
sent the best of the Christmas Sto- 
ry. Let us hope “the Lord hears 
the cry of the poor.” They de- 
serve deliverance. Remember the 
striking Watsonville workers and 
all of our unemployed and home- 
less brothers and sisters this 
Christmas season. They richly de- 
serve your support. , 

To you and your family I wish 
to extend my sincerest holiday 
greeting. Merry Christmas and 
Happy New Year. 


Fraternally, 
Joseph L. Silva, Jr. 
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Holiday G 


The officers, officials and staff of Local 7 
their families a Merry Christme 





WE GAVE—These UPS drivers, along with Business Agent Marty 








Frates, enrolled in the DRIVE program, Left to right are Steve 
Mohatt, Bob Kuchenmeister, Jerry Sheldon, Frates, Jim Canell, 
Cindy Canales, Steve Purpura, and Dave Counts. 





PacSteelers come through 


The relief for the striking Wat- 
sonville workers has come in vari- 
ous forms and various quantities 
from many different groups in the 
Teamster organizations. The letter 
below expresses gratitude toward 
one outstanding group that ex- 
emplifies what unionism is about. 


Mr. Gabe Ybarrolaza, 
Business Agent 
Teamsters Local 70 
Dear Brother Gabe: 

On behalf of the 1,000 strikers 
and their families, we want to 
thank your members at Pacific 
Steel & Supply for their generous 
donation of $273. What is ex- 
tremely gratifying from this dona- 
tion is that Pacific Steel & Supply 
(P.S.S.) is a small barn and the 
monies collected were from 
members of both Local 70 and 
Local 853. 

I also understand that this is the 
second big donation in less than 
three months and it truly repre- 
sents Teamsters in a tradition that 
is befitting our organization. If all 
of our members were as con- 
scious as those of P.S.S. of the 
devastating struggle of the strik- 
ers at Watsonville, there would be 
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less evictions and repossessions of 
their properties, and sufficient 
funds to maintain their constant 
battle against the horrendous de- 
mands of the employer. 

Once again, Gabe, thank you 
and also those members at P.S.S. 
personally. 

Fraternally, 

Bill Walsh, Coordinator 
‘Teamsters Assistance Programs 
Locals 70-912 





CONGRATULATIONS IN 
ORDER—Dublin Councilman 
Pete Hegarty, who was endorsed 
by Local 70, was recently re- 
elected to the Council of this 
Alameda County city for a four- 
year term. The Local’s endorse- 
ment was not difficult because 
Hegarty has been a member of 
Local 70 for 30 years. He works 
at the Pacific Motor Trucking 
Company in Oakland. Hegarty 
will begin his fifth year on the 
Council when it convenes early 
next year. 
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Greetings 
cal 70 want to wish all of our members and 
istmas and a Happy New Year. 











Nine former Wisinger 
employees get $27,000 





CHECK TIME—Former Wisinger Trucking employees receiving 
$3,000 checks recently included (left to right, back row) Bobby 
Caldwell, Dave Gonzalez, James Morphis, Bill Cook, Stewart Ander- 
son, (front row, second from left) Frank Russell, and (front row, far 
right) John McLaughlin. With them are Trustee Earl Randall (far 


left, front row) and President Chuck Mack. 


Nine Local 70 members who 
formerly were employees of 
Wisinger Trucking received 
checks for $3,000 each in settle- 
ment of a law suit brought by Lo- 
cal 70 on their behalf against 
Western Kraft/Willamette. 

The checks were in settlement 
of a lawsuit that Local 70 brought 
on the members’ behalf when 
Western Kraft/Willamette termi- 
nated the services of Wisinger. 
The suit was initiated four years 
ago by Business Agent Dick Sar- 
mento and carried to conclusion 


by Mack. Frank Russell, speak- 
ing on behalf of the drivers, 
thanked Mack and Local 70 for 
their persistence. “Quite frankly, 
none of us thought that we would 
get anything,” Russell said. 
When we were notified that the 
Local was still pursuing the case, 
we were surprised, and when we 
found out about the settlement, 
we are astounded. Literally, it 
pays to belong to Local 70. This is 
the most outstanding local in the 
country. They never quit repre- 
senting the membership.” 


sICK BENEFIT FUND 


Monthly Meetings—2nd Tuesday at 7:30 p.m. 


Tuesday night phone: 569-7171 


Day phone: 569-9317 


To be eligible for Sick Benefits, claims must be filed at Local 
70’s office within 30 days of disability; also, dues for the previous 
month must have been paid on time. 


SICK BENEFIT COMMITTEE 
Chairman—Frank Arroyo 
Co-Chairman—Lee Hafley 

Recording Secretary/Auditor—George Wells 
Members: Dave Buswell, Fred Erdman, Bob Corby, Tony Lara, 
Emil Radloff, Vern Silva, Ron White, Bob Yolland. 
Honorary Members: Vern Fielder, Joe DeSilva 


TEAMSTERS LOCAL 70 BLOOD BANK 


70 Hegenberger Road è PO.Box2270 è Oakland, CA 94621-0170 
(415) 569-9317 


FRANK ARROYO 
Chairman 





FRED ERDMAN 
Co-Chairman 
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Five white 
ballot results 


The Nomination Meeting was 
held on Saturday, November 1 in 
the Local 70 Auditorium. 

President Joe Silva, appointed 
by the Executive Board in early 
1985 to replace retiring president 
Jim Muniz, was nominated by 
Chuck Mack. President Silva was 
elected by acclamation for the en- 
suing term of 1986-1989. Silva, 
after having served since 1977 as 
Recording Secretary and Busi- 
ness Agent, assumed his first full 
term as President of Teamsters 
Local 70. 

The name of Ron Rocha was 
entered into nomination for Vice 
President by President Silva. Vice 
President Botelho, after second- 
ing Rocha’s nomination, an- 
nounced his retirement formally. 
Rocha, a trustee of Teamsters Lo- 
cal 70 for many years, was elected 
by acclamation. Recording Secre- 
tary Joe Ovalle was nominated 
for his first full term for the office 
of Recording Secretary. Ovalle 
has served as Chief Steward at 
United Parcel Service for many 
years. Ovalle was appointed Rec- 
ording Secretary by the Executive 
Board in 1984. Ovalle was de- 
clared elected by acclamation. 


Mack praised 


Finally, for the office of Secre- 
tary-Treasurer, the name of 
Chuck Mack was placed in nomi- 
nation by President Silva. Mack’s 
outstanding accomplishments in 
reregulation, pension improve- 
ments, and hiring hall rights were 
reviewed. Mack was especially 
praised for his hard work, long 
hours, and progressive views. 
Mack was elected by acclama- 
tion. 

For the office of Dispatcher the 
name of Noel Eben was entered 
into nomination. Secretary- 
Treasurer Mack discussed with 
the membership the decision of 
the Executive Board to reduce 
the number of dispatchers to one. 
Mack expressed his appreciation 
to Jim Manning for having ac- 
cepted the position of Business 
Agent. Noel Eben was elected by 
acclamation to the office of dis- 
patcher. 

The election by acclamation, 
on “white ballot,” of Mack, Silva, 
Rocha, Ovalle, and Eben was un- 
precedented in Local 70 history. 


a Secretary 


' Treasurers 
Report 





By the time you receive this edition of the newspaper, Local 70’s 
election will be history. The membership will have selected those 
individuals who they want to lead them for the next three years. The 
campaign was a decent one and the individuals who ran for office, 
whether incumbent or non-incumbent, conducted themselves in a 
positive and constructive way. While there were criticisms of existing 
policy, there were also solutions offered, and while we may or may not 
agree with some of the solutions, they were put forward in a responsi- 
ble manner with the best interest of the membership in mind. The 
membership has spoken, and we now must close rank and pull together 
so that we meet the employers, the politicians, and the bureaucracies in 
a unified fashion. Our strength comes from unity—from many pulling 
together as one. 

Personally, I want to express my appreciation to our officers, 
officials, and membership for according me a “white ballot.” This is the 
fourth consecutive time I have been so honored. It’s flattering, and 
while I would like to believe it’s because of my unequalled ability, I 
know better. We made mistakes over the past three years. Id like to 
believe that they were fewer than our accomplishments, but we can 
improve. As the Secretary-Treasurer of our great local, I commit 
myself to doing everything we can to provide the best service and 
representation to our members. The next three years will be challeng- 
ing. We need your support and assistance so that these challenges can 
be turned into opportunities. 


Pension: 


Local 70 has scheduled a pension seminar for Saturday, January 
17. The seminar will be held in our auditorium and Walter Pentz, the 
Manager of the Pension Administrative Office in Burlingame, will 
attend. Pentz and I will make a presentation of pension changes in the 
Western Conference Plans and how these affect our members. We also 
will endeavor to answer membership questions on the subject. I 
consider the pension changes, which were finally approved by the Plan 
Trustees in October, probably the biggest news—and good news, at 
that—of 1986. Not only did we give to our retired members the 13th 
check, but long-term members and younger members will be signifi- 
cantly advantaged by these benefit improvements. Please make plans 
to attend the meeting on the 17th. 


Short Notes 


Viking organizing is successful beyond our expectations. As of 
this writing, we have a majority of the Viking employees in San 
Leandro signed.If we can get the other locals in the West to make the 
effort we have, there is no doubt that Viking can be organized. 

On behalf of the officers, officials, and staff of Teamsters Local 70, 
I want to wish you and your families a very Merry Christmas and a 
Happy-and-safe-New Year. 

Fraternally yours, 
Chuck Mack 





SOME OF OUR HISTORY —Consolidated Freightways Steward 
Ray Ramirez (left) of Local 70, and Joint Council 7 Vice President 
and Local 315 Trustee Vince Aloise, look over some of the memo- 
rabilia that was on display at Local 70’s nomination meeting. 
Ramirez, and John Gomez of Lucky Stores both brought memo- 
rabilia that they have been collecting over the past twenty-five years. 
The display included pictures, buttons, belt buckles, and political 
posters reflecting Teamster history. Some members were heard to say 
that the display was the best thing that happened on nominations day. 
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Botelho and 
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has been exemplary. He hasbeen "Sale of Supplies. ..........ceececeececeueeecuseeeeveeees $ 68.00 
active in every labor dispute and r E T elk oe Cee RAR SAR E ye A Me 3875.00 
Refund—Travel Expenses ........ 0... cece ees ee eee eee 
has never turned his back on Adm Fees incl. Picket aai 3,039.38 
members who have needed help. FGI JOT, NIGIBONVING? A e s E sara seen Faas! jal 
$ Ralim E B-Drayago s iia. soir a a A E EEN S ,275. 
Any number of Local 70 mem CEG MISE MSOF ING inaa e ES Na are NAAA 1,386.00 
bers can attest to that as can the EAN En A an EET $19,546.55 
E as oS members of Teamsters Local 912 tem 20—Benefits Paid Amount a 
E ee strike 1 ille. Outof-VWrork Benients Palda rnane ena ahhaa ohn inte aie ewes 265. 
With Dellums (left) are his aide, Sandre Swanson (rear) and Local 70 Ao pa ms coe Me picasa Poncion ssi os oe E E E 7565.60 
i i rt has made a num iInsurance—-GroUp Llo eaaa sass A aaa A a Aa 6,933.84 
members Jim Spears and Leonard Malone (right). south and taken food and dona- Insurance—Health and Welfare ..............0eee cence eens 8,280.00 
aa a a AER RSE ensisi f ; lnslirance—OUIGR aa arenie © a a aE era 1,255.30 
tions to those members. Retires Uuess: Ar E hs ae e a A ee 27.75 
Wotlanens: Compensationy ss uee. N eG obo ENa ; 4,088.91 
Nominations a R N ea sen ok E A E LE E a AER eee ar $32,416.40 
: - item 39— Other Activities Amount 
Both men were given standing Education and Publicity aean re AA a E 1,765.77 
He ovations by the membership at Sst ile eis and Returned: . ove. dics wc Ute kes en 
anti Seed Building Maintenant- ii seresa nees cece cence teen eres 316. 
the Nomination Meeting os early Mortgage and Loan Payments (Principal Only).............. 2,895.63 
eB November. Botelho was given the Interest..... re ae eee es sere 
ee ee Rant deposit RetundSiitic:cneyndtodle queens Ove we ,500. 
ee es title of Vice President Emeritus Clerical Service Reimbursement ..........00:ee eee ene enes 200.00 
and Soto was designated ‘Trustee Talos ee as See $17,395.31 
Emeritus. Local 70 officers and Item 8—Receipts from Affiliates 
officials, along with members, International Out-Of-Work Benefits 3,795.00 
| THAL hs E I TEE ee eas $3,795.00. 


paid tribute to the contributions 
that the two Board members have 
made over the years. 

In commenting on Stan and 
Art’s retirement, Local 70 Secre- 


MIKE BIELOVICAI, Nov. 4 
JOHN LEE CHAPMAN, Oct. 5 
ALF COLLINS, Oct. 8 











Local 70 driver Rose Otto meets Congressman Dellums. 


Give to DRIVE 


tary-Treasurer Chuck Mack and 
President Joe Silva made the fol- 
lowing statement: “‘Stan and 
Art’s retirement cannot help but 
leave a void on the Executive 
Board initially.” 


JACK MORTON DUCKWORTH, Nov. 4 
HERMAN “SANDERS” FRANK, 


Nov. 1 
ROBERT H. LE DOUX, Sept. 5 
PAUL J. RONDO, Nov. 9 
VINCENT SANGERVASI, Nov. 10 
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Pension news brings 






retirees club $3,600 


FOR THE FELLOWS—Local 85 Retiree Club President Gerhard 


Olson (center) with Retirees Pension Reform Committee Chairman 
Leo Benzler (left) and Co-chairman Bob Kaup. 


A check for more than $3,600, 
representing donations from 
about 1,000 Teamsters Local 85 
retirees, has been given to the 
general fund of the local’s “Hitch- 
in’ Post” retirees club in San Fran- 
ISCO. 

The donations originally were 
made for use in a Teamster re- 
tirees pension reform campaign. 
However, the newly announced 
changes in the Western Confer- 
ence pension fund distribution, 
plus the strong support for pen- 
sion adjustment expressed by In- 
ternational President Jackie 


Presser at the last International 
Convention in Las Vegas, makes 
expenditure of the funds unneces- 
sary. 

A video tape of President 
Presser’s appearance and re- 
marks at the International Con- 
vention on the issue of pension 
reform is available to other Team- 
ster retiree clubs for showing by 
Local 85 retiree Leo Benzler, 
chairman of the Local 85 
Retirees Pension Reform Com- 
mittee. Benzler can be reached by 
telephone at (707) 585-2796. 





Working women session 
hears Watsonville striker 


Margarita Martinez, a Local 
912 Teamster striker at the Wat- 
sonville Canning and Frozen 
Food plant, gave an emotional 
description of the courageous 
fight by the strikers, some 80 per- 
cent of them women, at the first 
Teamsters “Women in the Work- 
place” conference in Dallas, 
Texas last month. 

Martinez, whose Teamster 
husband, mother, and two sisters 
are also on strike at the scab- 
manned plant, was invited to ad- 
dress the conference by Team- 
sters President Jackie Presser 
after she talked personally with 
him there. 

Martinez had worked at Wat- 
sonville Canning for eighteen 
years prior to the strike. 

Following her talk to the con- 
ference delegates, a spontaneous 
reaction was the giving of more 
than $2,000 from the floor for 
Martinez to bring back to the 


strikers aid fund. 

A contingent of Joint Council 7 
officials, headed by IBT Trustee 
Ben Leal, attended the con- 
ference which focused upon the 
social and economic injustices 
faced by working women. Reme- 
dies to correct these injustices 
through organizing, collective 
bargaining, legislation, and vari- 
ous legal actions were dealt with 
in seminars and workshops at the 
Hyatt Regency hotel in the Texas 
city. 

Guest speakers included Dr. 
Sylvia Hewlitt, economist and au- 
thor of the controversial best sell- 
er, “A Lesser Life—the Myth of 
Women’s Liberation in Amer- 
ica,” and former White House 
consumer adviser Esther Peter- 
son, a Washington-based consul- 
tant and representative of the 
International Organization of 
Consumers Unions at the United 
Nations. 


ITU-CWA 
merger vote 
awaited 


Pro-Teamster members nation- 
wide of the newspaper and print- 
ing trades Mailers Union, an affil- 
iate of the International Ty- 
pographical Union (ITU), late 
last month were awaiting the re- 
sults of a mail ballot vote of ITU 
members on a proposed merger 
into the Communication Workers 
of America (CWA). 

The mailed-in ballots were 
picked up by the supervising 
American Arbitration Associa- 
tion on November 19 from the 
designated post office box and 
were to be counted at the Asso- 
ciation’s regional office in Den- 
ver. 


Join Teamsters 


Members of various Mailer lo- 
cals, including the overwhelming 
majority of those in San Francisco 
Mailers Local 18, previously 
voted to disaffiliate from the ITU 
and merge into the Teamsters 
Union after earlier efforts to ef- 
fect a merger into the Teamsters 
of the ITU failed to jell. d 

If the CWA merger vote is ap- 
proved, other pro-Teamster Mail- 
er locals are also expected to dis- 
affiliate and apply for local char- 
ters within the Teamsters Union. 
The application of the Local 18 
members was approved by the 
IBT Executive Board and made 
effective last October 9. 

Observers estimate that as 
many as 10,000 members of the 
Mailers Union nationally could 
join the Teamsters next year if the 
CWA merger goes through. 


TARP has 
Xmas party 


Bay Area TARP (Teamsters 
Alcoholic Rehabilitation Pro- 
gram) and its auxiliary Teamsters’ 
Aftercare and Growth Program 
will hold their fifth annual Christ- 
mas Party on Saturday, De- 
cember 13, at Teamster Local 70 
Hall, 70 Hegenberger Road, in 
Oakland. 

Featuring Santa Claus with 





gifts for all kids under 12 and mu- 


sic for dancing by Vince Crudele 
and the “Variations” band, the 
party will begin at 4 p.m. and go 
until midnight. Christmas dinner 
will be served from 5 to 6:30 p.m., 
followed by Santa Claus’ ap- 
pearance. 





Legislature begins real work January 5th 


by Gerald O’Hara 
Legislative Representative 
The California State Legisla- 
ture was to return to Sacramento 


Buy American 





to start its 1987-1988 session on 
December 1st for the usual few 
days of organizational meetings 
and the introduction of bills. 


Democrats remain in control of 


both houses and it seems assured 
that Senate President pro-Tem 
David Roberti and Assembly 
Speaker Willie Brown will con- 


tinue in their leadership posts. 

The Legislature is scheduled to 
return to Sacramento on January 
5th to begin the real work of the 
session. We will have a California 
Teamsters Legislative Report in 
the February issue of the North- 
ern California Teamster. 






| Salinas backpay award | 


HOW SWEET IT IS!—Teamster Robert Bomar of Salinas Local 890 






holds the $32,872 check he recently received from his employer, the 
Hicks Lumber Company in Salinas, for backpay awarded him be- 
cause the company had failed to reclassify him into the proper 
higher-pay bracket. With him are Business Representative Pat 
Mclaughlin (left) and President and Executive Officer Franklin 


Gallegos. 





West German union leader 
visits S.F. Teamster local 


International Trustee Ben Leal 
and his staff at San Francisco 
Teamsters Local 856 recently 
played host to Ullrich H. 
Flechsenhar, International De- 
partment Director of the Na- 
tional Public Services and Trans- 
port Workers’ Union of West 
Germany. 

Flechsenhar was visiting in the 
Bay Area under the auspices of 
the International Visitor Program 
of the U.S. Information Agency 
as part of a national tour. 

Flechsenhar said that besides 
observing the operation of U.S. 


o 


FROM WEST GERM 


$ = ae oe 


unions, he was making a study of 
the role of unions in U.S. political 
elections, the overall political sys- 
tem of the United States, and the 
influence of media upon U.S. po- 
litical systems, especially in the 
recent November national elec- 
tions. 

The West German union lead- 
er previously was with the 
Friedrich-Ebert-Stiftung political 
foundation for seven years where 
he was responsible for: projects 
dealing with consumerism in 
Egypt and Mali. 





ene 
rani 


ANY—Ulrich H. Flechsenhar (center), West 


German union official, in Local 856’s offices with Local President 
Jack McLaughlin (left), and Ben Leal, Local Secretary-Treasurer 


and IBT Trustee. 
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Joint Council 7 


EXECUTIVE BOARD 
I ssc cathe c's ares sink + oe ha Ga ae ee President 
i EIS Se ee Se ae Vice-President 
RU geleia os e AE E A eh rcetacts Secretary-Treasurer 
Lv SASS ean ap A Recording Secretary 
ROBEREMORALES ~.. on cv.cuw duit ote aa ik hess Trustee 
BE OUEEA Bass oki ox te CAIRO E GROEN need Trustee 


The January meeting of Joint Council 7 Delegates will be held on 
Tuesday, January 6, at 7:30 p.m., at 399 Fremont Street, San Fran- 


cisco. 
The February meeting will be held on Tuesday, February 3, at 7:30 
p.m., at the same location. 
Chuck Mack, President 





NOMINATIONS, ELECTIONS _ 
INTERNATIONAL CONSTITUTION 
Re-adopted May, 1986 


The following applies to all nominations and elections in Teamsters Locals: 
Article XXII, Section 4(a): 

To be eligible to nominate and otherwise participate in the nominations 
meeting, a member must have his dues paid through the month prior to the 
month in which the nominations meeting is held. Nominations shall be made 
at the meeting by a member in good standing other than the nominee by 
motion seconded by a member in good standing other than the nominee. 
Candidates must accept nominations at the time made either in person, or, if 
absent, in writing, and may accept nomination for only one office. A member 
may also run for and be elected as a Business Agent or Assistant Business 
Agent as provided in Article XXII, Section 8, and may hold both the office and 
the position if elected to both. 


ARTICLE XXII, Section 4(c): 


To be eligible to vote in the election, a member must have his dues paid 
up through the month prior to the month in which the election is held. 


ARTICLE Il, Section 4(a)(1): 


To be eligible for election to any office in a Local Union, a member must 
be in continuous good standing in the Local Union in which he is a member 
and in which he is seeking office, and actively employed at the craft within the 
jurisdiction of such Local Union, for a period of twenty-four (24) consecutive 
months prior to the month of nomination for said office, and must be eligible 
to hold the office if elected. “Continuous good standing” means compliance 
with the provisions of Article X, Section 5, concerning the payment of dues 
for a period of twenty-four consecutive months, together with no interrup- 
tions in active membership in the Local Union for which office is sought 
because of suspensions, expulsions, withdrawals, transfers or failure to pay 
fines or assessments. Provided, however, that if a member on withdrawal 
deposits his card in the month immediately following the month for which it 
was effective and pays his dues for both months in a timely manner as 
provided in Article X, Section 5(c), such period of withdrawal shall not be 
considered a break in continuous good standing in the Local Union. 


ARTICLE Il, Section 4(a)(2): 


A Local Union in its Bylaws may require that a member, to be eligible for 
election to any office in the Local Union, must have attended a minimum 
number of the regular or divisional meetings of the Local Union, but not to 
exceed fifty percent (50%) during the twenty-four (24) consecutive months 
prior to nomination. 


ARTICLE Il, Section 4(g): 


Elected officers of the International Union, Local Unions and other 
subordinate bodies shall be delegates to‘other subordinate bodies, Conven- 
tions of the International Brotherhood of Teamsters, and all other conven- 
tions by virtue of their office and in accordance with applicable provisions of 
this Constitution and the Bylaws of such other subordinate bodies. 


MONTHLY GENERAL MEMBERSHIP MEETINGS OF THE FOLLOWING 
LOCALS WILL BE HELD AS INDICATED: 


Local 70, Oakland 
The December General Membership and Stewards meetings will be held 
on Tuesday, December 16th, at 8 p.m., at 70 Hegenberger Road, Oakland. 
The January General Membership meeting will be held on the fourth 
Thursday at 8 p.m., at the same location. 
Chuck Mack, Secretary-Treasurer 


{.. BULLETIN BOARD 


Meetings and Notice 


Local 78, Oakland 
Fourth Monday, at 8 p.m., at 8055 Collins Drive, Oakland. 
Ken Hill, Secretary- Treasurer 


Local 85, San Francisco 
Please note, there will be no meeting in January due to the holiday. 
Regular meetings will resume on the first Thursday in February. 
Ron Wells, Secretary- Treasurer 


Local 96, Oakland 
Second Wednesday, at 6:30 p.m., at 8055 Collins Drive, Oakland. 
Elton Bovey, President 


Local 216, South San Francisco 
Second Wednesday, at 8 p.m., at Santo Cristo Hall, 42 Oak Street, South 
San Francisco. 
Dallas G. Allen, Secretary- Treasurer 


Local 278, San Francisco 
Third Tuesday, at 8 p.m., at 399 Fremont Street, San Francisco. 
Jack Bookter, Secretary- Treasurer 


Local 287, San Jose 
Second Tuesday, at 8 p.m., at 1452 North Fourth Street, San Jose. 
Mario Gullo, Secretary- Treasurer 


Local 296, San Jose 
The December General Membership meeting will be held on December 18, 
at 8 p.m., at 3175 Stevens Creek Blvd., San Jose. 
The January General Membership meeting will be held on the fourth 
Tuesday, at 8 p.m., at 3275 Stevens Creek Blvd., San Jose. 
Ralph J. Torrisi, Secretary-Treasurer 


Local 302, Oakland 
General membership meetings are held on the third Tuesday at 8 p.m., at 
722 East 14th Street, Oakland. 
Day Workers: 8 p.m. Night Workers: 9 a.m. 


Daniel J. Sullivan, Secretary- Treasurer 


Local 315, Martinez 
Second Wednesday, at 8 p.m., at 2727 Alhambra Avenue, Martinez. 
George Sveum, Secretary- Treasurer 


Local 350, San Francisco 

Quarterly General Membership meetings are held in December, March, 
June, and September. 

San Francisco District Meeting: Thursday, December 11, at 7 p.m., at 
Electricians Hall, 55 Fillmore Street, San Francisco. 

San Jose District Meeting: Thursday, December 17, at 7 p.m., at 1452 
North Fourth Street, San Jose. 

Robert Morales, Secretary- Treasurer 


Local 484, San Francisco 

AS PER ARTICLE X, SECTION 3 (d) OF THE INTERNATIONAL CONSTITU- 
TION, EFFECTIVE DECEMBER 1, 1986, DUES WILL BE INCREASED $2.00 
PER MONTH. ANYONE WHO HAS PAID DECEMBER 1986 DUES IN AD- 
VANCE MUST PAY THE DIFFERENCE BEFORE ANY FUTURE DUES CAN BE 
ACCEPTED. 
Joseph J. Ault, Recording Secretary 


Local 490, Vallejo 
Second Tuesday, at 7 p.m., at 445 Nebraska Street, Vallejo. 
Casey Sawyer, Secretary- Treasurer 


Local 576, San Jose 
Third Wednesday at 8 p.m., at 1510 Park Avenue, San Jose. 
Louis D. Riga, Secretary-Treasurer 


Local 588, Hayward 
Third Thursday at 8 p.m., at 492 “C” Street, Hayward. 
LeRoy A. Salido, Secretary- Treasurer 


Local 624, Santa Rosa 
Third Tuesday at 8 p.m., at Santa Rosa Veterans Memorial Building, 1351 
Maple Avenue, Santa Rosa. 
Al Andrade, Secretary- Treasurer 


Local 665, San Francisco 
Fourth Monday, at 8 p.m., at 6450 Mission Street, Daly City. 
David E. Powell, Secretary- Treasurer 


Local 853, Oakland 

Please be advised that at the Executive Board meeting held on Tuesday, 
September 9, 1986, a motion was made by Secretary-Treasurer, Al Costa, 
seconded, and carried, in accordance with the International Constitution, 
Article 22, Section 4 (B), the Local Union By-laws, and Labor Management 
Reporting and Disclosure Act, that the 30-day requirement regarding nomi- 
nations and elections of officers must be adhered to. Therefore, the regular 
monthly meeting of November was held on November 6, 1986, for the 
purpose of nominations of officers. The original motion was approved at the 
regular membership meeting on September 11, 1986. 

Also, because of nominations and election of officers, the regular order of 
business for the months of November and December, 1986, will be sus- 
pended. 





= 
U.S. Library of Congress 


NOTICE OF NOMINATIONS AND ELECTIONS 


Nominations of candidates for the offices of President, Vice President, 
Secretary- Treasurer, Recording Secretary, three (3) Trustees, and a Business 
Agent will take place as follows: 


NOMINATION: DATE: THURSDAY, NOVEMBER 6, 1986 
TIME: 8 p.m. 
PLACE: Local 853 Union Hall 

8055 Collins Drive 


Oakland, California 


ELECTION: DATE: THURSDAY, DECEMBER 11, 1986 
TIME: 7 a.m. TO 7 p.m. 
PLACE: Local 853 Union Hall ` 

8055 Collins Drive 


Oakland, California 


The 50 percent meeting attendance requirement shall not be enforced as a 
condition of eligibility to run for office in this election. 

These meetings are for all members. Retired members may attend both 
meetings but are not eligible to either make nominations or to vote. 

Application to file for candidacy and copies of the Rules Governing 
Nominations and Elections are available and may be obtained at the Union 
Office by any member so requesting. This form must be returned to the 
Secretary-Treasurer by 5 p.m. on October 28, 1986. 

To be eligible to nominate, a member must have: Dues paid for the month 
of October, 1986. 

To be eligible to vote, a member must have: Dues paid for the month of 
November, 1986. 

Absentee ballots will be provided upon request through the office of the 
Union for members who are regularly employed by a company having a 
facility domiciled out of the county of Alameda, or a member whose resi- 
dence is out of the county of Alameda, and who is regularly assigned by 
his/her employer to work in areas out of Alameda County, and can provide 
proof of same. 

The January General Membership meeting will be held on the second 
Thursday, at 8 p.m., at 8055 Collins Drive, Oakland. 

Al Costa, Secretary-Treasurer 


Local 856, San Francisco 

The December General Membership meeting will be held on December 16, 
at 8 p.m., at the Grosvenor Airport Inn, 380 South Airport Blvd., South San 
Francisco (off Highway 101). 

The January General Membership meeting will be held on January 27, at 8 
p.m., at Teamsters’ Local 853, 8055 Collins Drive, Oakland (off Hegenberger 
Road near the Nimitz Freeway—behind Denny’s). 

Ben Leal, Secretary-Treasurer 


Local 860, Daly City 
Second Wednesday, at 6 p.m. at 6540 Mission Street, Daly City. 
Herbert Suvaco, Secretary-Treasurer 


Local 890, Salinas 
Second Thursday, at 8 p.m., at 207 Sanborn Road, Salinas. 
Franklin L. Gallegos, President 


Local 896, Oakland 
BAY AREA-SOFT DRINK: Saturday, December 20, 1986 
Saturday, January 24, 1987 
at 10 a.m. 720 East 14th Street, Oakland 


ANHAEUSER-BUSCH/ BELL DISTRIBUTING: Sunday, December 21, 1986 
at5 p.m. and Tuesday, January 27, 1987 at 5:30 

p.m., at 445 Nebraska Street, Vallejo. 
Robert Mattingly, Business Representative 


Local 912, Watsonville 

General Membership meetings are held as follows at 163 West Lake 
Avenue, Watsonville: 

Heavy Duty & Sales: Third Wednesday at 8 p.m. 


Frozen Food & Cannery Apples: Fourth Tuesday at 8 p.m. 
Sergio Lopez, Secretary- Treasurer 


Local 921, San Francisco 

The December General Membership meetings will be held on Wednesday, 
December 17, at 450 Harrison Street, San Francisco. 

The January General Membership meetings will be held on the fourth 
Wednesday, at 450 Harrison Street, San Francisco. 


Day Employees: 1 p.m. Night Employees: 8:30 p.m. 
Members failing to attend these meetings will be subject to a fine of not 
less than $5. No excuses will be accepted for non-attendance except due to 
working, vacation, or illness, and unless they are received prior to date of 
meeting. 
Michael J. Killean, Secretary-Treasurer 





$9.2 million recovered in back wages, overtime for workers in 1986 





The U.S. Department of Labor 
‘announced it recovered $9.2 mil- 
lion in back wages and unpaid 
overtime on behalf of nearly 
25,000 California workers in 
1986. 


The wages were recovered. 


. from employers found to be in 
violation of the Fair Labor Stand- 
ards Act (FLSA) and federal laws 
regulating wage rates for work on 


government contracts, according - 


to Herbert Goldstein, head of the 
Labor Department’s Wage-Hour 
Division here. 


Under the FLSA, the depart- 


ment found employers owed $7.1 
million in minimum wages and 
overtime to 23,006 workers. The 
department restored $5.6 million 
to 20,308 workers. 

The federal minimum wage is 
$3.35 an hour, and the law re- 
quires payment of overtime at 


time-and-a-half for all hours 
worked over 40 in a workweek. 
Goldstein said the department 
found another 5,115 workers em- 
ployed under government con- 
tracts were owed $4.5 million in 
wages. The department restored 
$3.5 million to 4,621 workers. 
Goldstein explained the dif- 
ference between wages owed and 
wages restored is because legal 
action to collect back wages from 


employers is pending. 

In 1985, Goldstein said the de- 
partment recovered a total of $8.3 
million on behalf of 23,700 work- 
ers. 

The Fair Labor Standards Act 
and government contracts acts 
(Davis-Bacon and related acts, 
Service Contracts Act, Contract 
Work Hours and Safety Stand- 
ards Act) are administered by the 
Labor Department’s Wage-Hour 


Division. Persons seeking more 
information about the laws may 


contact Wage-Hour offices lo-, 


cated in major cities in the state. 
The office is listed in the tele- 
phone directory under the U.S. 
Government heading under De- 
partment of Labor, Employment 
Standards Administration. 


Give to DRIVE 
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Jobs Task FOPCe som pase 3) 


Joint Council 7 locals by early 
January. They will seek case his- 
tories and experiences of the lo- 
cals with closures, plant reloca- 
tions, mergers, buy-outs, and 
other employer maneuvers which 
result in job losses. Information 


on what has happened to the af- 


fected employees will be re- 
quested. 

- Detailed information, by indi- 
vidual company, on jobs lost and 
the manner in which the local re- 
solved the issues involved will be 
requested in the questionnaires. 
The return of these question- 
naires by the locals is considered 
vital by the Task Force. 

Polland will be aided in compil- 
ing the information and statistics 
and making a report by Therese 
M. Henson, former Personnel 
Manager at the Tri/ Valley 
Growers food processing cooper- 
ative in Modesto. Ms. Henson is 
now an MBA candidate at the 
University of California’s School 
of Business Administration in 
Berkeley. Her work will also be 
supervised by Professor Stephen 
Kealhofer of the Finance Depart- 
ment in the U.C. Graduate 
School of Business. 

Also planned are meetings of 
Task Force subcommittee mem- 
bers with specialists and experts 
in various fields of business, 
drawn primarily from the North- 
ern California academic commu- 
nity. These specialists will also be 
invited to conduct seminars for 
Joint Council 7 union officials on 


_ business subjects. 


2. Collective Bargaining 


This is still basic in providing 
job security for Teamster employ- 
ees. Negotiators must continue to 
be forceful in negotiating terms 
and conditions that provide pro- 
tection. 


3. Legislation 


The Task Force, in consultation 
with Teamster legislative repre- 
sentatives such as Dave Sweeney 
in Washington and Jerry O’Hara 
in Sacramento and staff attor- 
neys, will be considering possible 
state legislation to discourage 
takeovers and provide members 
with a greater degree of job pro- 
tection. Aside from the issue of 
union membership, there is the 
basic question of the rights of em- 


ployees with long years of service 


who are arbitrarily terminated. 
Legislative options that can be 
considered include termination 
pay, extended health and welfare 
coverage, and extended unem- 
ployment insurance beyond 
twenty-six weeks. The use of leg- 
islative hearings with effective 
Teamster witnesses appearing is 
one avenue that is considered 
worthy of exploration. 


Meetings with both congres- 
sional and state legislators on the 


. prospective legislation and how it 


might be pushed is also a like- 
lihood on the Task Force’s future 
agenda. 


4. Cooperation with Bay Area 
Municipalities and Organiza- 
tions 


To discourage plant closures, 
relocations, and sale of com- 
panies, and to encourage new op- 
erations in the Bay Area, Team- 
sters must take an active role in 
their communities so as to en- 
courage companies to maintain 
facilities through governmental 
incentives and other assistance. 
Steps to be taken in order to at- 
tract jobs to a community or area 
make it imperative that Teamster 
Officials be active in civic organi- 
zations and governmental agen- 
cies. 


5. Legal Measures 


It is urgently necessary that all 
legal options be examined that 
could make companies more re- 
sponsive to displaced or poten- 
tially displaced employees. This 
may require some new and novel 
approaches to the law. Concepts 
such as the right of employees to 
maintain their jobs needs to be 
examined by the union’s legal 
forces. Company boards of direc- 
tors appear to be concerned ex- 
clusively with their shareholders 
and to ignore completely the 
rights of their employees. 

_ “We have to move more in the 
direction of the concept that in 
future takeovers, the employer 
who is selling the enterprise has a 


„responsibility to the employees. 


They should have first crack at all 
jobs,” Polland said. 





Polland 


Polland noted that a beginning 
along these lines had been made 
recently in the proposals made to 
Lucky Stores and its parent, 
Gemco, in relation to the sale of 
Gemco. 


6. Public Relations Program 

There is a need for a public 
relations program that transcends 
labor’s partisan interest. Support 
must be sought from the public by 
demonstrating that a massive loss 
of thousands of jobs is disruptive 
to an entire community as a 
whole. This clarification to the 


Walsh 


(from Page 2) 


dent Leon Ellis, and strike leader 
Lydia Lerma came up from Wat- 
sonville to present him with a 
jumbo-size “thank-you” card 
signed by all the strikers. 

Lopez firmly told the dinner 
audience, ‘““We’re going to win 
this strike. There’s no way we're 
going to lose, thanks to people 
like Bill Walsh.” 

Irish American Teamsters 
President Mike Killean and Vice 
President Dan Sullivan presented 
Walsh with a $1,000 check from 
the dinner proceeds to be used to 
purchase Christmas turkeys for 
the families of the strikers. An- 
other check, for $1,500 was given 
by Killean to Joint Council 7 Pres- 
ident Chuck Mack for use in do- 
nations by the Council’s year- 
round All Charities Committee. 

Given special plaque awards 
for contributions to, and support 
of, the Teamsters Union over 
many years, were seven women. 
They were Eunice Diviny, widow 
of International Vice President 
Joe Diviny; former Joint Council 
7 Executive Secretary Mary Mon- 
ahan; former Northern California 
Teamster Secretary Anna Mae 
Murphy; Jane O’Flanagan, wid- 
ow of TARP founder Art 
O’Flanagan, Eunice O’Reilly, 
widow of Joint Council 7 Vice 
President Mark O’Reilly; former 
Local 85 Executive Secretary 
Mary Walsh, and, posthumously, 
Kay Dunphy, former Western 
Conference of Teamsters Secre- 
tary. Her husband, Frank Dun- 
phy, accepted the award on be- 
‘Se LP Ie POO EST 
public should be accompanied by 
spotlighting the fact that corpora- 
tions involved in the sale and pur- 
chase of facilities are uncaring in 
their treatment of employees. 

No idle gesture 

“This is not just an academic 
exercise,” Mack emphasized at 
the Task Force’s initial session. 
“We have to develop solutions 
and then implement them.” 

Members of the ‘Task Force, 
besides Mack, are Local 315 
Trustee and Western Conference 
Parcel and Small Package Trade 
Division Chairman Vince Aloise, 
Local 853 Secretary-Treasurer Al 
Costa, Local 432 Recording Sec- 
retary Bob Duncan, Local 890 
President Franklin Gallegos, Lo- 
cal 287 Secretary- Treasurer Mar- 
io Gullo, Local 78 Secretary- 
Treasurer Ken Hill, Local 856 
Secretary-Treasurer and IBT 
Trustee Ben Leal, Local 912 Sec- 
retary-Treasurer Sergio Lopez, 
Local 350 Secretary-Treasurer 
Robert Morales, Local 576 Secre- 
tary-Treasurer Lou Riga, Local 
588 Secretary-Treasurer LeRoy 
Salido, Local 490 Secretary- 
Treasurer Casey Sawyer, Local 
302 Secretary-Treasurer Dan Sul- 
livan, Local 315 Secretary-Treas- 
urer George Sveum, and Local 
296 Secretary-Treasurer Ralph 
Torrisi. Aloise, Costa, Leal, Mor- 
ales, Sullivan, and Torrisi are 
members of the Council Execu- 
tive Board. 





presented a jumbo-sized ‘‘Thank You” card from the Watsonville 
strikers to Bill Walsh. Seated is Joint Council 7 President Chuck 
Mack who served as dinner master-of-ceremonies. 


half of the Dunphy family. 
Among the guests who spoke 
at the dinner in praise of Walsh 
were International Vice President 
Jack Cox, International Trustee 
Ben Leal of Joint Council 7, 
AFL-CIO San Francisco Labor 
Council Secretary-Treasurer Wal- 
ter Johnson, and State Senator 


Milton Marks. Joint Council 7 
Vice President Vince Aloise, a 
member of the Western Con- 
ference Economic Boycott Cam- 
paign team for the Watsonville 
strike, and Teamster Legislative 
Represéntative Gerald O’Hara 
also joined Walsh at the dinner’s 
presiding table. — 





Win at Northwest Airlines 


In a major victory in its 
stepped-up organizing campaign, 
the Teamsters Union won a mail 
ballot representation election last 
month among the flight atten- 
dants of Northwest Airlines. 

In the election held under the 
supervision of the National Medi- 
ation Board, the Teamsters Un- 
ion received 62 percent of the 
vote to represent approximately 
6,500 Northwest and former Re- 
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public Airlines flight attendants. 
The Association of Flight Atten- 
dants (AFA), which had the full 
support of the AFL-CIO Execu- 
tive Council, received 38 percent 
of the 5,960 votes cast by 94 per- 
cent of the attendants eligible to 
vote. The AFA represented Re- 
public’s flight attendants prior to 
that airline’s merger with North- 
west. 





Joint Council 7 officers extend condolences to the families and 
friends of the following Teamster members who died recently: 


MIKE BIELOVICH, Local 70 
JOHN LEE CHAPMAN, Local 70 
ALF COLLINS, Local 70 
JACK MORTON DUCKWORTH, 
Local 70 
HERMAN (SANDERS) FRANK, 
Local 70 
ROBERT H. LE DOUX, Local 70 
PAUL J. RONDO, Local 70 
VINCENT SANGERVASI, Local 70 
WILLIAM BUTCHINOFF, Local 85 
EDWARD A. CARTER, Local 85 
CHARLES COUTTS, Local 85 
JOSEPH GRIEGO, Local 85 
JAMES HARNEY, Local 85 
EDWARD O’NEIL, Local 85 
HARRY RABB, Local 85 
MICHAEL ULRICH, Local 85 
WALT ARAGON, Local 226 
BILL McLAUGHLIN, Local 226 
EDWARD J. BERRYESSA, Local 287 





FRANK P. CATANIA, Local 287 
CLAYTON L. COX, Local 287 
WILBUR G. LEWIS, Local 287 


“JOHN MARSH, Local 287 


ROBERT A. McPHIE, Local 287 
HERBERT PILKINGTON, Local 287 
GORDON “GORDY” COLLINS, 
Local 296 
RAMON HERNANDEZ, Local 315 
ERNEST RITTER, Local 315 
CARLOS TELLEZ, Local 315 
WILLIAM TRUBLOOD, Local 315 
KENNETH PFUHL, Local 490 
GENEVIEVE GOOD, Local 624 
RONALD PATTERSON, Local 624 
ARVILLE PHILLIPS, Local 624 
CARL WILLSON, Local 624 
WARREN R. PFAFF, Local 665 
FRED MANCEBO, Local 853 
LOUIS HERRENBRUCK, Local 921 





Page 8 


NORTHERN CALIFORNIA TEAMSTER 


December, 1986-January, 1987 


“Unbelievable” pension increases mrs» /B7's Man in Washington 
Sweeney looks ’em over 
after 99th Congress ends 


The changes become effective 
January 1, 1987. Some provisions 
will be retroactive to January 1, 
1986. 

International Vice President 
and Western Conference Direc- 
tor Arnie Weinmeister described 
the plan changes as “probably the 
most significant thing that has 
happened since the Pension Plan 
itself was started in 1955. It’s 
going to present an opportunity 
for all Teamster members to see 
improvements in their pensions, 
both long-term career Teamsters 
and new Teamsters just starting 
out.” 

International Trustee Ben Leal 
of Joint Council 7, a union mem- 
ber of the Plan’s board since 1976, 
agreed with Weinmeister’s assess- 
ment. He described the changes 
as being “as dramatic as the plan’s 
initial formation and launching. 
We have addressed many major 
issues—increased benefits for ex- 
ample. We have also made more 
years of service credit time avail- 
able to long-time Teamster career 
members.” 

Teamsters pension experts and 
officials predicted that the 
changes will prove to be an incen- 
tive for members to delay retire- 
ment in order to take advantage 
of the newly-available increased 
benefits. 

One of the two most significant 


changes is an increase in the 


number of eligible years of credit 
before December 31, 1986 that 
can be counted for pension bene- 
fit computation. The number al- 
lowable went up from thirty years 
to thirty-three and a third, an 
eleven percent hike. Also eligible 
retroactively for this increased 
number of years are active mem- 
bers retiring anytime in 1986. 


How it works 


The second most important 
change is the use of a new benefit 
formula. This only applies to 
Teamsters retiring after January 
1, 1987. It does not apply to those 
retiring in 1986. 

Under this formula, members 
retiring at age 65 will receive $20 a 
month for each $1,000 of contri- 
butions made by their employers 
for service after 1986. This will 
hold true for their first twenty 
years of service. All years of 
Teamster service before 1987 
count toward the twenty-year 
total, but are computed under a 
modified version of the present 
“Five- Year Average Benefit” for- 
mula. 

If a member continues employ- 
ment beyond twenty years, the 
$20 increases to $26.50 monthly 
for each thousand dollars of con- 
tributions made by the employer. 


Area Pension Manager Walter 
Pentz; who supervises the Joint 
Council 7 locals participation in 
the Plan, pointed out that the po- 
tential “$2,000-a-month” pension 
for “career Teamsters” is really 
dependent,on the number of 
hours worked and the hourly con- 
tribution rate negotiated with em- 
ployers. Currently, Pentz said, 
the plan includes members re- 
ceiving employer hourly contri- 
butions as low as ten cents an 
hour, and as high as $4 an hour. 


For example 


For illustration purposes, Pentz 
used a theoretical example of an 
average Teamster receiving a 
$1.50 per hour contribution to the 
plan by his employer for a year of 
2,000 worked hours. This would 
yield $3,000 a year ($1.50 x 2,000) 
paid in by the employer. Under 
the new formula of $20 monthly 
pension for each $1,000 contrib- 
uted during the year, after twenty 
years the member would receive 
a $1,200 monthly pension (20 
years x $20 x 3) (contributed 
thousands). If he worked an addi- 
tional ten 2,000-hour years at the 


Also... 


The offices of the West- 
ern Conference of Team- 
sters Pension Trust Fund 
were moved December 8 
from Burlingame to San 

- Mateo. 

The new offices are at 
1400 Fashion Island Boule- 
vard, Suite 400, San Mateo, 
CA 94404-2071. The tele- 
phone number is (415) 
570-7300. 

The offices of Northwest 
Administrators, Inc, which 
also handles four other 
Teamster pension funds, 
can be reached from San 
Francisco and from the 
South Bay by turning off 
Highway 101 east on to 
Highway 92 toward Hay- 
ward. Take the Fashion Is- 
land Boulevard exit off of 
92 if coming from San Fran- 
cisco. Take the Mariners Is- 
land Boulevard exit off of 
92 if coming from the South 
Bay, turn right, and con- 
tinue to Fashion Island 
Boulevard. 

From the East Bay on 
Highway 92, take the Edge- 
water/Mariners Island Bou- 
levard exit and turn left at 
the first light on to Fashion 
Island Boulevard. 

There is an ample park- 
ing lot outside the building. 


prescribed formula rate of $26.50 
per month per year, he would re- 
ceive an additional $795 monthly 
(10 x $26.50 x 3), or a total of 
$1,995. 

Pentz noted that this amount 
would actually go above $2,000 if 
the Teamster worked the normal 
service time of 2,080 hours an- 
nually, instead of just 2,000. 


Dreams come true 


“Only several years ago, such 
improvements would have been 
unbelievable,” Mack, a member 
of the Plan’s Board of Trustees, 
said. “This year’s Plan amend- 
ments make yesterday’s dreams a 
reality. 

“While improvements were a 
team effort, Western Conference 
of Teamsters Director Arnie 
Weinmeister, Conference Pen- 
sion Chairman Joe Ballew, and 
Ben Leal from Joint Council 7 
deserve particular credit. 

“From my standpoint,” Mack 
said, “the benefit improvements 
are the culmination of a career- 
long effort to make important im- 
provements for retirees and life- 
time Teamsters.” 


“Pop Up” 

Other Plan changes included: 

1) A new “Pop Up” increase 
for the reduced pensions of mar- 
ried participants who selected the 
“Employee and Spouse Pension” 
option on retirement so that the 
spouse would receive 50 percent 
of the pension if the participant 
died. The new provision gives the 
participant the original higher 
“Life Only” monthly amount if 
the spouse dies first. 

2) New rules that will allow par- 
ticipants to regain valuable bene- 
fits they may have lost as a result 
of a break in covered employ- 
ment. 


Extra bucks 


The Trustees also agreed to is- 
sue a supplemental “thirteenth 
check” in December, 1986, to all 
participants who retired before 
December 31, 1984. The amount 
had not been decided at press 
time. They also said that, “While 
no promises can be made about 
future supplemental retirement 
checks, it is the Trustees’ hope 
and intention that as money is 
available, such checks may be is- 
sued on a periodic basis, and in an 
amount to be determined at a 
later date.” 

The Western Conference of 
Teamsters Pension Plan is the 
world’s largest joint labor-man- 
agement pension program. It has 
assets in excess of $7 billion and 
pays pension benefits of more 
than one and a quarter million 
dollars a day. 


Director David A. Sweeney of 
the Teamsters Department of 
Legislation in Washington looked 
over the record of the 99th Con- 
gress after it adjourned just be- 
fore the November elections, and 
summed it up for the union’s 
members. 


Sweeney 


Congress left, Sweeney said, “a 
mixed record of accomplishment 
in some areas of interest, but also 
a record of delay and postpone- 
ment on most other issues that 
affect Teamster members and 
their families. 

“Most significantly,” Sweeney 
said, “Congress passed a sweep- 
ing tax reform bill which will im- 
pact all Americans. However, the 
Congress again failed to address 
the ever-growing federal deficit, 
and as a result, we can predict 
that this last tax package will be a 
short-lived endeavor. In the near 
future, there will be a great pres- 
sure to balance the federal bud- 
get, and Congress may look to 
increased taxes to reduce the defi- 
cit. Again, taxation of fringe ben- 
efis and an increase in excise taxes 
will be targeted as revenue 
sources to decrease the deficit. 
This will decidedly affect you and 
your local union memberships. 

“While we were not com- 
pletely successful in moving pro- 
labor legislation through this 
Congress, we hope that the 
November election may change 
the political balance in the Con- 
gress, making it easier for us to 
resolve the many problems facing 
the union movement.” 


(Sweeney’s hope was realized 
by the November election results 
which saw the Democrats take 
over control of the Senate and 
increase their margin in the 
House. This resulted in a general 
reaction from the Organized La- 
bor circles that pro-labor legisla- 
tion will fare better in the 100th 
Congress which will start its open- 
ing sessions about mid-January. ) 

Some of the legislation acted 
upon by the last Congress was 
reviewed by Sweeney. His com- 
ments included these: 


Motor carrier safety 


“At the close of Congress, a 
rush of legislation was passed, in- 
cluding the Omnibus Drug En- 
forcement, Education and Con- 
trol Act of 1986. Contained in this 
bill is the Commercial Motor Ve- 
hicle Safety Act language, which 
was added to the drug bill during 
Senate consideration. 

“The bill mandates a single na- 
tional commercial motor vehicle 
operator’s license, with a single 
driver’s record. In addition, it es- 
tablishes minimum federal stand- 
ards for written tests and driving 
tests in the class of vehicle to be 
operated. 


Tax reform 


“The new tax reform law 
makes the most sweeping revision 
to the tax code in over thirty 
years. While most legislators and 
the public feel the new law is not _ 
perfect, they perceive it as being 
fair. The law will simplify the 
method of computing our taxes, 
unlike the old system which over 
years became more complicated 
through a riddling of special ex- 
emptions and deductions by well 
represented private and public in- 
terests. 

“The new tax code lowers tax 
rates for most individual tax- 
payers and shifts more of the tax 
burden to businesses. By closing 
loopholes and eliminating many 
tax deductions and preferences, 
all citizens will have a higher tax- 
able income but at a lower rate. 
Large corporations will not be 
able to create ‘paper losses’ to 
avoid paying federal taxes. The 
minimum tax provision ensures 
corporations that show a profit 
will pay taxes. 


Bankruptcy and retirement 
benefits 


“During Consideration of the 
Omnibus Budget Reconciliation 
Act of 1986, Congress approved 
protections of health insurance 
for retirees whose former em- 
ployer had filed for bankruptcy. 
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